





Mr. Bob Abbott
April 17,2012
Page 3 of 4

Painters journey level wage rate. If, however, the worker is constructing scaffolding in
connection with drywall ﬁmshmg, the worker must be pald at the Drywall Flmshers journey
level wage rate. See I'rc ! o tioi , ust 18. .

Ideally, for apprentices and employers, it would seem that apprenticeship programs would align
directly with prevailing wage scopes of work. As you know, apprenticeship programs are
authorized by the Washington State Apprenticeship and Training Council (WSATC), and the
programs contemplate private as well as public work. The WSATC has standards that guide the
council in its review and approval of apprenticeship programs. There is no requirement in those
standards that the WSATC approve apprenticeship programs based only on prevailing wage
worker classifications that apply to public work.

When apprenticeship programs are not aligned with prevailing wage scopes of work, employers
may not fully understand that journey level, not apprentice level wage rates are required when
the apprentice performs public work. The effect of this is that the employer may under pay the
apprentice in violation of prevailing wage law. The penalties to the employer under prevailing
wage law, chapter 39.12 RCW, for not paying a worker the correct prevailing wage rate of pay
may include a requirement to pay correct wages, penalties, and a strike toward debarment. If the
employer receives a second strike for wage payment violations within a five year period, the
employer may be prohibited from bidding on public work contracts for two years. See RCW
39.12.065.

Any prevailing wage penalties for failure to pay a worker the correct prevailing wage rate for the
work performed will depend on the facts of the particular situation.

2. What is the penalty if a Training Agent (employer) who employs a Scaffold Erector
Apprentice on a public works project incorrectly lists the worker as a Carpenter Apprentice
on the Affidavit of Wages Paid form?

If we find an employer falsely designated a Scaffold Erector Apprentice as a Carpenter
Apprentice on an Affidavit of Wages Paid form, we may find that this constitutes a “false
statement” and a violation of the provisions of RCW 39.12.050. A civil penalty and a strike
toward debarment may be imposed for this violation. If the employer receives a second strike for
false filing within a five year period, the employer may be prohibited from bidding on public
work contracts for one year. See RCW 39.12.050. Whether we would proceed to find a violation
and impose prevailing wage penalties for this situation would depend on the facts of the
particular situation.

I am not aware of whether there are penalties the Apprenticeship Program may assess when an
employer lists a Scaffold Erector Apprentice as a Carpenter Apprentice on prevailing wage
Affidavit of Wages paid forms. That issue should be addressed to Apprentlceshlp Program
Manager, Melinda Nichols, at 360-902-5320, or


http://www.lni.wa.gov/TradesLicensing/PrevWage/files/Policies/ApprenticesIndenturedToSpecificTrades.pdf
mailto:Melinda.Nichols@Lni.wa.gov
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Recognizing that the adoption of a “stand alone” apprenticeship program that does not correlate
with a prevailing wage scope of work is an area of concern to both the prevailing wage program
and the apprenticeship program, the two programs are considering what steps they may take in
an effort to better serve workers and employers alike. In doing so, however, we are mindful and
respectful of the fact that the WSATC is an independent body, and will proceed with its efforts
as it deems appropriate.

I hope this information is helpful to you. If you have further questions, please let me know.

Sincerely,

L. Ann Selover
- Industrial Statistician
Program Manager

cc:  Melinda Nichols, Program Manager
for Apprenticeship
José Rodriguez, Assistant Director
for Specialty Compliance Services



